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DOLSignificantly Increased Enforcement Structure 

�ƒEBSAmade significant investments in its infrastructure and resources for parity investigations during 
2021
• Significantly expanded its staffing, increased staff specialization, developed tools for use in investigations, and 

retained contractor support 

•
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DOL/ CCIIOProcess for Parity Investigations 

Initial documentation 
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Key Facts Concerning the Tri-Departments’ Findings 

�ƒNoneof the NQTLcomparative analyses reviewed by either DOLor HHS were determined to contain 
sufficient information to meet the compliance documentation requirement.

�ƒEBSAissued 30 initial determinations of non-compliance, and CMS issued 15 initial determinations of 
non-compliance. Several health plans and issuers have entered into corrective action plans.
• To date, the Departments have not issued any finaldeterminations of non-
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Litigation Risks
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